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The contributions nurses make to the health of their own and global populations; the way nurses appropriate technology to work for them;
their contribution to the debate on the politics of health care and the philosophy of health and caring; their influence on health policy; and
their involvement in nursing innovations that are improving education and clinical practice — all were evident at the International Council of
Nurses (ICN) congress in Taipei, Taiwan, where 4,000 nurses from 140 nations gathered to talk about knowledge and innovation in nursing.

Did you know?

50% of nurses in Jordan are male;
80% of nurses in The Netherlands work part-time;
The average age of students entering nursing in the UK is 29 vyears;

The average age of nurses in Taiwan is 30 years;
In Paraguay, there are only 1.2 nurses per 100,000 population (Australia has 1,106 per 100,000);
The average salary for nurses in Latin America is US$400-$500 a month.
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November 2004
Asia Pacific
Nursing Congress

Samoan nurse Pelenatete Stowers joined more
than 150 nurses from across the Asia Pacific
region for the 2nd Asia Pacific Nursing
Congress in Sydney, November 2004, Opened
by the Federal Minister for Health and Ageing,
Tony Abbott, the Congress discussed a range
of nursing issues pertinent to the region,
including the worldwide nursing shortage;
migration and the ethics of recruiting nurses
internationally; the impact of infectious diseases
such as HIV/AIDS; trade agreements and

their impact on nursing and health policy;

and nursing education models in the

Asia Pacific.

November 2004
South Pacific nurses
come together

The Cook Islands hosted the 12th South
Pacific Nurses Forum in November 2004,
attended by over 150 nurses from the South
Pacific region. Representatives from the Cook
Islands, East Timor, Fiji, New Zealand, Niue,
Papua New Guinea, Samoa, American Samoa,
Solomon Islands, Tonga, Vanuatu, and Australia
discussed a range of challenges including a
shortage of nurses, emerging diseases and
poor economies.

The first SPNF meeting took place in Fiji

in 1982, and the forum has convened every
two years since, in order to promote
partnerships and provide mutual support
among nurses in the region. The 13th SPNF
will be held in Samoa in 2006.

December 2004
Tsunami - ICN asks
nurses to be there for
the long haul

In December, the International Council of
Nurses (ICN) urged nurses wiling to assist
in the relief work in areas affected by the
tsunami to be prepared to offer their skills
well into the future.

While there was no capacity to absorb any
further relief workers on the ground in the
immediate aftermath, the ICN recognised the
relief effort and subsequent reconstruction
would be long-term, and nursing skills would
be needed for many months to come.

The ICN asked nurses to continue to lobby
their governments to give sufficient aid,

and to sustain this support as long as it is
needed, while remembering the continuing
needs of developing countries In Asia, Africa
and elsewhere.

April 2005
Fast Timor

acknowledges
ANF's help

The ANF was recognised for its financial
support of the East Timor Nurses Association
(ETNA) at the East Timor Unions Congress in
April 2005, ANF Tasmanian Branch organiser
Agnes Stanislaus-Large represented the ANF
at the congress, and joined discussions with
ETNA representatives as they established their
goals for 2005.

Twenty-four ETNA representatives attended the
Unions Congress, and all agreed ETNA needed
its own nursing congress later in 2005.

Ms Stanislaus-Large said it was a privilege
to attend the congress and work with the
ETNA delegates.




2004-05 has been another demanding year for
the officers and staff of the ANF. Jill lliffe and Ged
Keamey have competently led our organisation
through the maze of difficult industrial and
professional issues that constantly present.

Some of the major issues requiring attention and
resources included:

w aged care;
w the 2004 federal election;

w the inclusion of enrolled nursing in the Health
Training Package;

w the Howard Government's proposed
industrial relations changes; and

w assistance to nurses in East Timor,
Papua New Guinea and Fiji.

The Federal Executive met four times and Federal
Council eight times throughout the year in order
to determine a response to these issues and to
discuss the ongoing organisational concems of
the ANF.

These meetings provided a forum to address
common industrial and professional issues faced
by the state and territory ANF branches, as well
as to undertake essential strategic planning to
direct the ANF's operations.

~ederal President's Report

Bernadette Roberts was welcomed as the
incoming Federal Vice President, as of 1 April
2005, and the contribution of retiring Vice
President, Kim Luby, over her two-year term
of office, was acknowledged.

In'my role as Federal President, | have had the
enormous privilege to be among the Australian
representatives at two international forums in the
past year.

The first was the South Pacific Nurses Forum
held in Raratonga, Cook Islands, in November
2004. This was a most delightful and enlightening
experience. With 12 South Pacific nations in
attendance as well as around 200 delegates from
the region, it was a great opportunity to lean from
and share experiences with some of Australia's
closest neighbours. | look forward to further
developing the important professional
relationships established at this forum.

More recently, in May 2005, | accompanied

Jill' lliffe to the 23rd Quadrennial International
Council of Nurses Congress in Taipei, Taiwan.
With about 4,000 delegates from approximately
120 countries in attendance, this was a
spectacular event.

| leamed some very valuable things here, in
particular the need for nurses and midwives in
Australia to think more globally in terms of what is

happening around us — we are not nursing in
isolation and must look further afield if we are
to survive the difficult times ahead in health.

Sometimes we are so engrossed in what

is happening in our own world, that is our local
workplace, that we are not learning from our
more experienced and 'travelled' nations.

If we don't know and understand why some
nurses in Africa have nurse: patient ratios

of 1:60/80 in a general ward, or 1:10 in an
intensive care unit, or why nursing services are
only provided during business hours in acute
hospitals in some parts of Spain, then how can
we ensure we don't follow these paths?

We cannot continue to think that by looking after
our own small patch that everything will be okay.
Politicians and the policy makers are certainly
looking overseas for examples as to how they
can meet the challenges of a changing health
system in Australia.

Nurses and midwives in Australia need to take
more notice of global nursing issues and get
involved where they can to improve the wellbeing
of all nurses. Our future depends not only on
actions taken locally, but on our attentiveness and
ability to have a posttive effect on broader
international nursing concems.

At a more local level, | have also had the privilege
of assisting the ANF in formally establishing a
Memorandum of Collaboration with both the
Royal College of Nursing Australia and the
Australian College of Midwives Incorporated.

These important relationships have been forged
S0 nurses and midwives in Australia have a
stronger, united voice at a national and
international level on a wide range of nursing,
midwifery and general health matters.

On behalf of the ANF Federal Executive, Federal
Council and ANF membership, | would like to
once again thank all staff of the Federal Office for
their dedication and hard work over the past year.
They are a great supporting team, clearly
committed to the goals of the Federation. | look
forward to working with them over the coming
year to further the interests of the ANF and

its members.

Coral Levett
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Federal Secretary's Report

In an uncertain industrial environment, the
ANF sustained its strong membership growth
during 2004-2005, with a 4.5% membership
increase. All ANF branches achieved positive
membership growth.

The ANF Federal Office works closely with the
ANF branches to achieve our strategic objectives,
which are:

w national and international industrial and
professional nursing leadership;

w national nursing and health policy leadership;
and

w national organisational leadership.

The major focus of the ANF's industrial program
over the past year has been on preparing for the
changes to industrial relations legislation
proposed by the Australian Government. The
changes, if implemented, have the potential to
dramatically and negatively affect working
conditions and remuneration for nurses.

The ANF has been an active participant in the
ACTU campaign to oppose the changes and to
raise community awareness. It is anticipated that
opposing and minimising the effect of the
changes on nurses will be a major focus for the
ANF's industrial team in the year ahead.

Changes have also been made to Medicare,
which have the potential to undermine the
universal nature of Australia's public health
insurance system and to the provision of
education with an increased focus on user pays.
Responding to the constant changes has been
an ongoing challenge for the ANF.

The industrial data base of ANF awards and
agreements established under the auspices

of the Australian Centre for Industrial Relations
Research and Training (acirrt), has enabled the
ANF to search for specific clauses on particular
issues, enhancing efficiency and promoting
national consistency.

Professionally, the ANF has taken a lead role
on nursing and health policy issues.

The ANF has made submissions at an average
of one each week on issues that impact on
nursing, such as: health, aged care, regulation,
education and training, industrial relations,
employment, occupational health and

safety, standards development, trade,

and Indigenous issues.

The inadequate number of nursing
undergraduate and pre-enrolment places

has been a major focus of ANF lobbying.

The Australian Health Workforce Advisory
Committee, in a report released in August
2004 (The Australian Nursing Workforce:

An overview of workforce planning 2001-2004)
estimated that for supply to meet demand,
between 10,182 and 12,270 new graduate
nurses are required to enter the workforce in

2006, and between 10,712 and 13,483 in 2010.

Additionally new enrolled nurse requirements
are projected to be between 5,734 in 2006
and 6,201 in 2010.

In aged care, the ANF has been critically
involved with the development and trialling of

the new funding instrument, the Aged Care
Funding Instrument. Despite successful lobbying
for more funding for aged care, the salary
differential, currently standing at around $200
per week, continues to widen between nurses
working in aged care and colleagues working

in other nursing areas.

The ANF Federal Office has maintained close
links with other health and nursing organisations
in order to better represent nurses and nursing at
the national level. A memorandum of collaboration
is in place with Royal College of Nursing Australia
and with the Australian College of Midwives Inc.

Formal alliances are in place in areas such as:
rural health, aged care and health reform.
Regular liaison occurs at an Australian
Government level with relevant departments
and with ministers and shadow ministers.
Additionally, the ANF Federal Office provides
secretariat functions for the National Nursing
Organisations, the Australian Peak Nursing
Forum and the National Aged Care Alliance.




The review of the national competency
standards for advanced registered nurses and
the development of competency standards for
advanced enrolled nurses and registered and
enrolled nurses working in general practice is
nearing completion.

A project has also commenced to investigate
nurses' access to and use of information
technology and the barriers to effective
access and use.

For the eleventh consecutive year, nursing has
maintained its position as the most honest and
ethical occupational group in the annual Morgan
Poll. While this is a great honour for nursing, it is
also a great responsibility for nurses to continue
to eamn the respect of the Australian community.

Organisationally, the ANF has strengthened
and refined its corporate governance
mechanisms. The ANF Rules undergo a
process of continual refinement and policies
and protocols are regularly reviewed and
re-endorsed. Secure web pages have been

established for the ANF Federal Council, Federal
Executive and Federal Office staff to enhance
responsiveness and streamline communication.

During 2005, the ANF Federal Office became a
Registered Training Organisation, and has already
commenced Certificate Il in Community Services
(Aged Care Work) training in Tasmania. Proposals
have been submitted to extend this training to
NSW, Queensland and the Northemn Territory.
Next year the ANF proposes to commence
enrolled nurse training.

The Australian Nursing Journal (ANJ) is

published eleven times each year and is the key
component of the ANF's communication strategy,
in conjunction with the ANF website and media
releases. The Australian Jounal of Advanced
Nursing (AJAN) is the ANF's peer reviewed
research publication, and is published four times
each year. The AJAN is now available online to
ANF members as a benefit of membership.

Internationally, the ANF has maintained its
commitment to supporting the East Timor Nurses

Association and continues to provide financial
support to enable ETNA to employ three full-time
staff. Additionally, the ANF is sponsoring the
ETNA Nursing Congress later this year,

where elections will be held for office bearers
and strategic plans developed so that ETNA
becomes self sufficient. Agnes Stanislaus-Large,
an organiser with the ANF Tasmanian Branch,
has been working with ETNA to assist with
organisational capacity building.

In its work with ETNA, the ANF works closely with
APHEDA - Union Aid Abroad. Through APHEDA,
ANF branches and nurses generally made a
significant financial contribution in response to the
devastation caused by the Boxing Day tsunami.
The ANF has also assisted the Papua New
Guinea Nurses Association with an industrial
campaign, in securing funding for a work value
study, and in preparation of the log of claims for
their new industrial agreement.

Late in 2004, the ANF co-hosted the 2nd Asia
Pacific Nursing Congress in Sydney, which
brought together nurses from across the Asia
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Pacific region. This was followed by the 12th
South Pacific Nurses Forum held in the Cook
Islands. During 2005, the ANF also participated in
the Commonwealth Nurses Federation Biennial
Congress in Singapore and the 23rd International
Council of Nurses Quadrennial Congress in
Taiwan.

The Federation, though made of up many

parts, is a cooperative and functional body

that operates within a clearly defined strategic
plan and annual operational objectives.

The Federation is characterised by strong
membership, effective networks, cooperative
relationships and determination to achieve stated
goals The ANF has achieved much during 2004-
2005, and in the light of potential industrial
chaos, will need to rely on the combined
strength of the ANF officers, branches, Branch
Councillors, activists and members to continue
to achieve into the future on behalf of nurses,
nursing and the people nurses provide care to.

Jill lliffe
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~ederal Industrial Report

The 2004-05 ANF industrial program focussed on
the protection and advancement of the industrial
rights of nurses.

Objectives included:

w providing effective industrial leadership and
representation for nurses at the national level;

w achieving planned and coordinated salary
increases for all nurses in Australia;

w maintaining and enhancing conditions of
employment for nurses in Australia;

w providing support to ANF branches to enable
them to meet their industrial objectives;

w developing effective and constructive
relationships with the Australian Council of
Trade Unions and affiliated unions; and

w developing effective and constructive
relationships with the federal government,
other political parties and industrial bodies.

Overview

2004-05 saw the re-election of the Howard
Government, with the Liberal/National Coalition
also winning a majority of seats in the Senate
(to take effect from 1 July 2005).

If implemented, the government's industrial
relations agenda, outlined in a statement to
Parliament by Prime Minister Howard on

26 May 2005, will radically change Australia's
workplace laws. The Coalition majority in the
Senate will remove the existing checks and
balances which have until now moderated
the Government's extreme legislative agenda
in this area.

While the detall of the legislation is still being
drafted, the ANF is participating in the ACTU
campaign to highlight the enormous potential
impact of the proposed changes including:

loss of job security; reduced wages and
conditions; reduced ability to collectively bargain;
reduced access for unions to the workplace;
and a vastly reduced role for the Australian
Industrial Relations Commission.

Public sector outcomes

Six ANF branches successfully negotiated new
agreements covering nurses employed in the
public sector. The agreements contain improved
wage outcomes as detailed below, and a range
of conditions including the implementation of
staffing/workload mechanisms; postgraduate
qualification allowances; improved rostering and
shift arrangements; and improvements to the
nursing career structure.

Award and agreement database

The ANF Federal Office established an ANF
specific award and agreement database, to allow
the ANF to search, analyse, compare and
generate reports on specific aspects of ANF
awards and agreements. Currently the database
contains fifty awards and agreements covering
public sector, private sector, psychiatric services
and the residential aged care sector.

Aged care

Despite the ANF's determined efforts, the wages
gap between nurses working in aged care and
nurses working in the public sector continues to
increase, with the national average currently at
25% per week less (see adjacent graph).

While a growing number of collective agreements
have been negotiated in the aged care sector,
the wages and conditions outcomes are generally
less favourable than public sector outcomes, and
fail to remove the disparity in wages and
conditions. The federal government is still refusing
to agree to any process that would achieve and
maintain wage parity.

A significant decision handed down by the Full
Bench of the NSW Industrial Relations
Commission awarded registered nurses, enrolled
nurses and assistants in nursing employed in
NSW residential aged care facilities a total

increase of 256% compounded over a four-year
period. The increases were awarded on work
value and special case grounds, rejecting the
employer's argument regarding incapacity to pay.

Industrial legislation

The federal government has been introducing
new pieces of industrial relations legislation
at regular intervals. Each new piece of
legislation requires considerable effort in

the preparation of submissions and the
development of amendments if appropriate.

It also necessitates the ANF lobby politicians,
particularly the Democrats, Australian Greens
and Independents in the Senate.

Industrial submissions prepared this year
include:

w Senate Inquiry into the provisions of the
Workplace Relations Amendment (Small
Business Employment Protection) Bill 2004;

w Inquiry into Independent Contracting and
Labour Hire Arrangements;

w Workplace Relations Amendment (Right of
Entry) Bill 2004;and

w Workplace Relations Amendment (Fair
Dismissal Reform) Bill 2004.



Australian Nursing Federation Rules

A number of amendments have been made to
mbiguities and
mendments have been
y omply with the Registration and
untability of Organisations Act 2002. The
ave also been renumbered to improve

: t amendment to the rules to allow
assistants in nursing to be me of the ANF
NSW Branch was certified in January 2005.

A copy of the ANF Rules can be obtained at
www.anf.org.au.

dings to allow membership to assi
in South Australian aged care fac
are currently underway.

Nick Blake
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1 Public Sector Aged Care Source: Nurses Paycheck, June-August 2005, Australian Nursing Federation, Melbourne.



~ederal Professional Report

Getting the message out

The review of ANF policies, position statements
and guidelines is nearing completion, with all the
reviewed documents placed Iin the policy section
of the ANF website as they are endorsed by the
ANF Federal Executive (www.anf.org.au).

A new position statement on the licensing of
assistants in nursing and personal care assistants
(however titled) was released during 2005.

A position statement on midwifery will soon be
complete, following significant feedback from
ANF branches.

An update on professional issues is included in
each edition of the Australian Nursing Journal.
Issues addressed during 2004-05 include: enrolled
nursing; midwifery; and the National Nursing and
Nursing Education Taskforce.

The professional team also publishes a quarterly
newsletter that is distributed to the member
organisations of the South Pacific Nurses Forum.

Submissions
The ANF made submissions to a number of
important inquiries including:

w the Parliamentary inquiry into health funding;

w the NH&MRC review of the national statement
on ethical conduct in research involving
humans;

w the Senate inquiry into the services and
freatment options for persons with cancer;

w the review of the future governance
arrangements for safety and quality in
health care;

w the Senate review of the Free Trade Agreement
between Australia and the USA; and

w the Productivity Commission’s research
study on the economic implications of an
ageing Australia

Copies of all submission are available at
www.anf.org.au.

Working in partnership

The ANF is a founding member of the National
Nursing Organisations (NNOs) and provides
secretariat services for this coalition of specialist
nursing organisations. Funding assistance from the
Australian Government has been granted for
another three years: this helps NNO members
attend bi-annual meetings and supports the work
of the secretariat.

NNO priorities during the last two years have been:
monitoring the implementation of the national
review of nursing education; contributing to national
developments in health informatics; and developing
a position statement on lifelong learning.

The ANF is a member of the Australian Peak
Nursing Forum (APNF) which includes the

Australian Nursing and Midwifery Council, the
Council of Deans of Nursing and Midwifery of
Australia and New Zealand, the Congress of
Aboriginal and Torres Strait Islander Nurses, and
Royal College of Nursing Australia.

The four priorities for the APNF are: additional
nursing places in the higher education sector;
nationally consistent education for enrolled nurses;
support for nurses in aged care; and the
appointment of a national chief nursing officer
(however titled). The APNF has also recommenced
discussions with the Chief Nursing Officers' Group
about working together in areas of mutual interest.

Two memoranda of collaboration are active
following the re-signing of a memorandum with
Royal College of Nursing Australia and the signing
of a memorandum with the Australian College

of Midwives Inc.

These are important statements for the
organisations involved, and the ANF looks
forward to achieving the outcomes outlined in
the memoranda of collaboration.

The ANF also enjoys productive
partnerships with:

w the National Rural Health Aliance;

w the Australian Pharmaceutical Advisory Council;
w the National Aged Care Alliance;

w the Australian Health Care Reform Alliance; and

w the Community Care Coalition.

National Enrolled Nurse Association

The National Enrolled Nurse Association plays a
key lobbying role on professional issues
conceming enrolled nurses in Australia, particularly
through their representation on the reference group
advising on the project to include enrolled nursing
in the health training package being developed

by the Community Services and Health Industry
Skills Council.

This year, NENA has forged a strong link with
their colleagues at the New Zealand Nurses
Organisation (NZNO), with a representative from
NENA addressing the NZNO annual conference.
Likewise, NZNO had a strong presence at the
successful NENA conference held in Sydney

in conjunction with the NSW Enrolled Nurse
Professional Association.

Working to enhance nursing

A major professional activity of the ANF during
2004-05 has been vocational education and
training for the health workforce.

A review of the health training package has
commenced: this review includes the project to
include enrolled nursing (RN Division 2 in Victoria)
in the health training package. This is an important
initiative, as it will lead to a more consistent national
education framework for enrolled nurses at the
entry to practise level,

It must be noted that, in the same way that the
nursing practice of every registered nurse is not
exactly the same following completion of their



nursing degree, the nursing practice of enrolled
nurses will not be exactly the same after completing
their nursing qualification.

While there will continue to be a great deal
of variability in the scope of nursing practice
of enrolled nurses due to factors such as the
additional education they undertake; the
contexts of care in which they practise; and
their experiences, this project will ensure the
foundation blocks will be the same for every
enrolled nurse educated in Australia.

The ANF project to develop competency
standards for nurses in general practice, to review
the competency standards for the advanced
registered nurse, and to develop competency
standards for the advanced enrolled nurse was
completed in 2005. Publications are being
prepared and will be released in the near future.
Funding for the project was provided by the
Australian Government Department of Health and
Ageing, and the project was undertaken by a team
from the University of South Australia and Royal
College of Nursing Australia.

The ANF is also managing a project (funded

by the Australian Government Department of
Health and Ageing) to survey nurses about

their use of information technology and information
management systems. The University of

Southem Queensland is the research partner

for this project which will conclude at the

end of 2005.

The ANF is actively involved in two working groups
of the Australian Health \Workforce Advisory
Committee looking at the perioperative and
emergency workforces.

The ANF also actively contributes to the Australian
Govemment's scholarship schemes for rural and
remote area nurses, and for nurses in aged care
living outside metropolitan areas. The ANF is
represented on the selection committees for these
schemes for undergraduate nursing students,
nurses doing postgraduate and up-skilling courses,
enrolled nurses, and nurses retuming to nursing.

Occupational Health and Safety

Occupational health and safety in Australia has
undergone considerable change at the national
level this year, with the abolition of NOHSC
(National Occupational Health and Safety
Commission) which was replaced by the ASCC
(Australian Safety and Compensation Council).

The new body will remain tripartite, but will not retain
the full legislative powers of NOHSC, with the
responsible minister having final say over any
decisions made. The ANF was a nominee of the
Australian Council of Trade Unions (ACTU) on
NOHSC and is an ACTU nominee on the ASCC.

The ANF Federal Office is working with the ANF
branches on a range of occupational health and
safety issues, including standards development and
national policy.

Victoria Gilmore
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Australian Journal of Advanced

The AJAN provides nurses, in Australia and
intemationally, with the opportunity to publish original
research and scholarly articles about all areas of
nursing - with that diversity being one of AJAN's
greatest strengths.

Because of its availability to an intemational
audience though its online presence on
IngentaConnect, the journal has extended its
reach and impact on evidence based practice.

Since AJAN first went online in 2002, the number
of visits to the joumal has increased significantly
(see graph below).

Oct 2004
Nov 2004
Dec 2004
Jan 2005
Feb 2005
Mar 2005
Jun 2005
Jul 2005

AJAN is also now available online to all members of
the Australian Nursing Federation through their
branch membership.

In January 2005, AJAN appointed Dr Jackie Jones,
RN, PhD, as editor. The contribution of the previous
editor, Professor Margaret McMillan, associate
editor, Jane Conway and editorial assistant
Julianne Ward, from the University of Newcastle

is acknowledged.

Dr Jones is assisted by Heather Witham
(production editor) and Cathy Fasciale
(administrative assistant).

The jounal has published manuscripts on a range
of important nursing issues including:

w Determinants of job satistaction among nurses
in Kuwait

w The effectiveness of a training program for
emergency department nurses in managing
violent situations

W Inappropriate restraint practices in Australian
teaching hospitals

w The courage to care - nurses facing the
moral extreme

(June 2004)
w Hiting the floor running: Transitional

experiences of graduates previously trained
as enrolled nurses

W Perspectives of coronary bypass surgery in
terms of gender, age, previous myocardial
infarction and spirituality

W Registered nurses' experiences of ethical issues
in nursing practice

(September 2004)

w Nurses and occupational violence. The role of

organisational support in moderating
professional competence

w Mental health llaison nursing in the emergency
department: On-site expertise and enhanced
coordination of care

w Ageing in place - dying in place:

Competing discourses for care of the
aying in aged care policy

(December 2004)

w Leamning to become a nurse: Students'
reflections on their clinical experiences

w A comparison of the outcomes of partnership
caseload midwifery and standard hospital care
in low risk mothers

w Mental health issues within the general
health care system: Implications for the
nursing profession

(March 2005)

The AJAN Editorial Advisory Board met by
teleconference on three occasions to discuss
editing and publishing issues. Board members for
June 2004-May 2005 included:

Sanchia Aranda, Director of Cancer Nursing
Research, Peter MacCallum Cancer Institute,
Melboume, Victoria;

David Arthur, Associate Professor, Hong Kong
Polytechnic University;

Joy Bickley Asher, Senior Lecturer, University of
Wellington, New Zealand;

Yu-Mei (Yu) Chao, Professor and Dean,
School of Nursing, National Yang Ming University,
Taipel, Taiwan;

Mary Courtney, Director of Research, School of

Nursing

Nursing, Queensland University of Technology,
Brisbane, Queensland;

Karen Francis, Head of School, School of Clinical
Sciences, Charles Sturt University, Wagga Wagga,
New South Wales;

Desley Hegney, Professor of Rural Nursing,
Director of the Centre for Rural and Remote Area
Health, University of Southem Queensland,
Toowoomba, Queensland;

Linda Kristjanson, School of Nursing and Public
Health, Edith Cowan University, Churchlands,
Westem Australia;

Anne McMurray School of Nursing, Faculty of
Nursing and Health, Griffith University, Gold Coast,
Queensland;

Colin Torrance, Professor of Acute Care Nursing,
School of Nursing and Midwifery, Victoria University,
Melboume, Victoria;

Lesley Wilkes, Professor of Nursing, School of
Nursing, Clinical Nursing Research Unit, University
of Western Sydney, Sydney, New South Wales;

The publisher also wishes to thank the reviewers
who give their time to review the constant stream of
manuscripts received by AJAN — their expertise is
crucial to the success of the journal.

In its next phase, AJAN will strive to promote an
evidence base for practice through scholarty
research and critique of contemporary issues.

Heather Witham
Federal Communications Officer,
AJAN Production Editor



The ANJ is read and enjoyed by nurses across
Australia, with the October 2004 Circulations
Audit Bureau showing a readership of

almost 58,000.

However, the ANJ readership survey, conducted
in November 2005, shows the true figure is
closer to 70,000, with many nurses making
their journal available to colleagues, families

and friends.

The survey also showed overwhelming support
for the journal's content, with over 90% of
readers finding it easy to read, interesting,
informative, and professionally prepared.

Readers also gave the thumbs up to the
journals regular columns, with over 82% of
readers in each case rating them either
‘excellent' or 'good'.

The news pages, clinical update and feature
articles received particularly strong support,

rated 'excellent' by 40.2%, 50.5%, and
48.4% respectively.

Clinical updates addressed a range of nursing
practices and issues including Latex glove
allergy in health care (September 2004);
Withdrawal Charts: A clinical tool for the
management of drug withdrawal symptoms
(March 2005); and Pigtail drain tubes:

A guide for nurses (May 2005).

Many of the features in the first part of the
year were directed at the federal election, with
features on health policy (/t's your move, health
professionals tell ministers, July 2004) and
nursing workforce (Can you hear us? There's
a nursing shortage! August 2004).

The journal also published a fact sheet giving an
overview of the issues the ANF campaigned on

in the lead up to the election (September 2004),
and a comparison of Liberal/Coalition and

Labor policies in the key areas of health, aged
care and nursing workforce (You be the judge:
a comparison of health policies, October 2004).

Other features which drew a large response
from readers were the November feature on
Indigenous health (‘Deadly': Indigenous health
today), the February feature on the
environmental impact of health care (Do no
harm: Health care and the environment), and a
profile on American journalist and nurse
advocate Suzanne Gordon (Advocating nursing,
May 2005). All were written by ANJ associate
editor Fiona Armstrong.

Another popular feature, Beating Bullying
(April 2005), discussing horizontal violence in
nursing, was written by freelance journalist
Melissa Sweset.

The final feature for the 2004-05 financial year,
set the scene for the next 12 months: And it all

came tumbling down (June 2005) outlined the
potential impact of the Howard Government's
proposed industrial relations changes on
nurses' wages and conditions.

This theme will continue well into 2005,

as nurses and the community attempt to
unravel what the changes will mean for them.
With nurses set to lose penalty rates for evening
and night duty, weekends and public holidays
as well as classification based rates of pay;
minimum breaks between shifts; workload
measures and redress for unfair dismissal,

it is imperative they are kept informed,

and the ANJ team are committed to doing so.

Yvonne Kelley
Editor

2004-05 Focus Themes

education

aged care
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medical and surgical nursing
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emergency nursing

women's health, midwifery and neonatal

SanTnELn rRE T l

Can you hear us?
There's a nursing shortage!

You be the judge ..




ANF Federal Office Strategic Plan
2003-2007

Vision for 2003-2007

By 2007, the ANF will play a lead role in the development
of nursing practice and the enhancement of the nursing
role in Australia.

By 2007, the ANF will provide effective industrial and political
representation for nurses in Australia in that their industrial rights
are protected and their wages and conditions enhanced.

By 2007, the ANF will influence nursing, health and social justice
policy as evidenced by the fact that their views are actively
sought and their advice incorporated into policy.

By 2007, the ANF’s strategic objectives will be met, its income
base increased, its expenditure maintained within budget, and
its activities governed by quality and best practice principles.

Mission to 2007

To enhance the ANF’s position as the largest professional
organisation for nurses in Australia.

To effectively represent the industrial and political
interests of nurses in Australia.

To increasingly influence nursing, health and social
justice policy in Australia.

To enhance the organisational effectiveness and
capacity of the Federation.

ANF Operational Values

To be inclusive and involve people in decision making.
To be cooperative and work as a team.

To be consistent, congruent and ethical in our
decision making and behaviours.

To be compliant with legislation and regulation.
To be tolerant and accepting of other people.

To be protective of the privacy and confidentiality needs
of other people.

To be open, forthright and have integrity in dealing with
other people and with each other,

To be flexible, innovative and determined in order to achieve
our objectives.

To be committed and contribute to the objectives of
the organisation.

To be an effective and efficient organisation.

To be responsible in our use of internal and
external resources.




Strategic Objectives of the ANF
2003-2007

1.1

1.2

1.3

1.4

1.5

1.6

To provide nursing leadership and use the
power and influence of nurses to protect
and promote nursing.

To support, facilitate and lead the
enhancement, innovation and
expansion of professional

nursing practice in Australia.

To ensure that all education for nurses
meets the needs of nurses, nursing and
the health workforce, as well as the needs
of the community.

To establish and maintain networks with
other national nursing organisations.

To establish and maintain networks with
other health and community
organisations.

To establish and maintain networks with
other international nursing unions and
professional associations.

2.1

22

2.3

2.6

To provide effective industrial leadership
and representation for nurses at the
national level.

To achieve planned and coordinated
salary increases for nurses in Australia.

To maintain and enhance the conditions
of employment for nurses in Australia.

To provide support to Branches
to enable them to meet their
industrial objectives.

To develop effective and constructive
relationships with the ACTU and
affiliated unions.

To develop effective and constructive
relationships with the Federal
Government, Government departments,
political parties and industrial bodies.

3.1

3.2

3.3

3.4

3.5

3.6

To increase the ANF’s policy and research
capacity and ability to respond to
strategic issues.

To develop consensus positions within
the Federation on key issues relevant
to nursing.

To lead nursing policy development and
facilitate analysis and discussion of,
and consensus on, nursing issues
within the profession.

To lead policy development in other areas
that impact on nurses and nursing.

To have the ANF’s position on policy
actively sought and included in policy
by government and other stakeholders.

To positively influence the development
of policy in areas of social justice relevant
to nurses.

41

4.2

4.3

4.4

4.5

4.6

To maintain effective, efficient and safe
Federal Office operational systems.

To continue to build an integrated and
cohesive Federal Office team and provide
opportunities for professional development
and career progression.

To support the planned growth of

the Federation and enhance the
Federation’s financial base to facilitate
stability and growth.

To enhance the cooperation between
the Federal Office and Branches

and consolidate effort to achieve
national goals.

To enhance the ANF’s public and
professional profile with the media
and within the community.

To evaluate the activities of the
Federation using quality processes
and standards.




Statement of Financial Performance for Statement of Financial Position
Year Ended 30 June 2005 as at 30 June 2005

2005 2004 2005 2004
$ $ $ $
Revenue from ordinary activities Current Assets
Capitation Fees 1,800,156 1,644,012 Cash Assets 977,618 721,324
Journal Subscription Fees 1,060,730 1,004,348 Receivables 494,588 384,284
Journal advertising and other income 524,440 551,390 Other 86,893 74,452
Interest 35,658 24.610 Total current assets 1,559,099 1,180,060
or | 10.432 198 141 Non-current assets
Other Income 51043 98, Property, plant and equipment 492,116 500.272
Grant Income 304,699 166,423 Total non-current assets 492,116 500,272
Total revenues from ordinary activities 4,236,115 3,577,924 _
Expenses from ordinary activities Current Liabilities
Affiiation fees 203,708 189,421 Payables 908,477 428,416
Interest Paid 14,199 16,017 Interest-bearing liabilities 30,975 231,996
Erol — ; 1418070 1 443,308 Current tax liabilities 28,878 19,665
PIoyEe BEnEls Expense e B Provisions 211,420 147,710
Journal expenses 1,091,161 1,103,805 Total current liabilities 1,179,750 827,787
Other expenses 1,399,580 725,597 Non-current liabilities
Total expenses from ordinary activities 4,126,908 3,478,148 Interest-bearing liabilities 129,019 159,532
Provisions 73,638 133,412
Total non-current liabilities 202,657 292,944
Total liabilities 1,382,407 1,120,731

Accumulated funds
Retained profits 668,808 559,601

Independent Audit Report To The Federal Council Of The Australian Nursing Federation - Federal Office
We have audited the above Summary of Results of the Australian Nursing Federation - Federal Office for the year

The complete ANF Federal Office Financial Report for the year ended 30 June 2005 is available at ended 30 June 2006 in accordance with Australian Auditing Standards.

www.anf.org.au.

In our opinion, the information reported in the Summary of Results is consistent with the annual statutory financial
report from which it is derived and upon which we expressed an unqualified audit report to the Federal Council
dated 13 October 2005. For a better understanding of the entity's financial position and the results of its
operations and the scope of our audit for the period, the Summary of Results should be read in conjunction

with the annual statutory financial report.

Bell Duke & Co

Chartered Accountants

Robert Henry Wald

Registered Company Auditor No. 10148  Dated this 14th day of October 2005
1st Floor, 589 Glenhuntly Road

Elsternwick Victoria 3185



July 2004
ANF commences
aged care training

ANF Assistant Federal Secretary Ged Keamey
joined ANF SA Branch Secretary Lee Thomas
and trainers and industry representatives for
the launch of the aged care training program
conducted by the ANF SA Branch. With 17
students enrolled in the inaugural Certificate |l
in Aged Care course, SA RTO Coordinator
Cherie Coppins said the program would
strengthen links between aged care workers
and nursing.

July 2004
Community alarm
over aged care

The ANF national aged care phone-in revealed
widespread community concermn about staffing
levels and the quality of care in the nation's
aged care services.

Staff in ANF branches in SA, Victoria,
Queensland, Tasmania, NSW and the ACT
took more than 1,000 calls in less than five
hours, as community members and nurses
rang to voice their concems.

ANF Federal Secretary Jill lliffe said the top four
concerns were: inadequate staffing levels
(86.1%); inadequate standards of care (62%);
poor quality food (27.1%); and inadequate
domestic services (18.4%).

October 2004
Giving Howard
a helping hand

Four days before the federal election, ANF
Assistant Federal Secretary Ged Kearney
and ANF Federal Communications Officer
Heather Witham delivered more than
10,000 ANF 'Helping Hand' postcards to
John Howard's office.

Signed by nurses from all over Australia, the
postcards called on the Australian Government
to instigate health reform which reduced

cost shifting between state and federal
governments; create an aged care system
that truly values residents and the people

who care for them; and, establish the position
of principal nurse adviser at the Australian
Government level.

June 2005

And it all came tumbling
down...new industrial
relations legislation to
nurt nurses

With the Howard Government gaining control
of the Senate in July 2005, it has indicated

it will introduce legislation which will dismantle
Australia's industrial relations system. The new
legislation will reduce the role of unions, put
downward pressure on wages and conditions,
and dilute the power of the Australian Industrial
Relations Commission to hear and resolve
disputes. The changes will not only affect
nurses' wages and conditions, but threaten

to undermine the profession itself.
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